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SCOfi COUNTY SCHOOT BOARD

MINUTES OF REGUTAR MEETING TUESDAY, MAY 2,20T7

The Scott County School Board met for a regular meeting on Tuesday, May 2, 2OL7, al the Scott
County School Board Office in Gate City, Virginia, with the following members present:

William "Bill" R. Quillen, Jr., Chairman
David M. Templeton, Vice Chairman
Linda D. Gillenwater
Larry L. Horton
Gail L. McConnell

ABSENT: Lon Stephen "Steve" Sallee, jr

OTHERS PRESENT: John l. Ferguson, Superintendent; Jason Smith, Assistant Superintendent;
K.C. Linkous, Clerk Of The Board/Human Resource Manager; Beverly Stidham, Deputy Clerk/Purchasing
Agent; Will Sturgill, School Board Attorney; Robert Sallee, Supervisor of Building Services; Dennis
McFarlane, Comport Systems USA; Kathy Musick, Virginia Professional Educators Representative; Doris
Boitnott, VEA/NEA Uniserv Director; Amanda Clark, Heritage TV; Lisa Bevins, Scott County Education

Association; Nancy Godsey, Citizen; Ralph Quesinberry, Supervisor of Career & Technical; Kathy Wilcox,
Head Start Director and Judy Calton, Head Start Financial Officer and Nick Shepherd, Kingsport Times-
News.

CALL TO ORDER/MOMENT OF SILENCEIPEDGE OF ALLEGIANCE: Chairman Quillen
called the meeting to order at 6:30 p.m. The audience observed a moment of silence and Mr. Horton led in
citing the Pledge of Allegiance.

APPROVAL OF AGENDA: On a motion by Mr. Horton, seconded by Mr. McConnell, all
members voting aye,the Board approved the agenda as presented.

APPROVAL OF APRIL 4. 2017 REGULAR MEETING MINUTES: On a motion by Mr.
Templeton, seconded by Ms. Gillenwater, all members voting aye, the Board approved the April 4,2017
Regular Meeting Minutes as presented.

APPROVAL OF CLAIMS: Chairman Quillen made a comment that some travel expenses were
a little exorbitant this month.

On a motion by Ms. Gillenwater, seconded by Mr. Templeton, all members voting aye, with
Chairman Quillen abstaining, the Board approved claims as follows

School Operating Fund invoices & payroll in the amount of $729,200.74 as shown by warrants
#8121258-8121559 (8121327 voided) & electronic payroll direct deposit in the amount of$1,183,638.32 &
electronic payroll tax deposits in the amount of $547 ,346.7 8. Cafeteria Fund invoices & payroll in the
amount of $112,115.79 as shown by warrants #1017848-1017897 & electronic payroll direct deposit in the
amount of $30,133.18 & electronic payroll tax deposit in the amount of $13441.67. Head Start invoices &
payroll totaling $99,801.03 as shown by warrants #14599-14656 (14610 voided).

TEACHER APPRECIATION \ilEEK: Chairman Quillen stated that May 1-5 is Teacher
Appreciation Week and expressed his gratitude to our teachers and asked everyone in attendance to express
their appreciation this week as well

RECOGNITION OF AMY ADDINGTON: Superintendent Ferguson recognized Ms. Amy
Addington, a teacher at Twin Springs High School, who won the "American Red Cross Education Hero"
Award for leading her students to secure a grant to fund an antilitter campaign. Ms. Addington and her
class presented antilitter workshops to the local elementary schools, administered an anti-litter slogan
contest, and conducted several stream clean-up events. Ms. Addington'went above and beyond the call of
duty to ensuring her students not only learn subject material, but they are vested in community action and
involvement. Superintendent Ferguson also recognized that Ms. Addington was the VFW Teacher of the
Year.
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HEAD START TRAINING - KATHY WILCOX AND JUDY CALTON: Ms. Kathy Wilcox,
Head Start Director and Judy Calton, Head Start Financial Officer, presented training to the school board

for "Overview of2016 Performance Standards" (booklet kept at school board offlrce) and "Roles and

Responsibilities of the School Board." (Appendix J )

APPROVAL OF HEAD START RECRUITMENT PLAN F'OR 2017-2018- KATHY
WILCOX AND JUDY CALTON¡ On a motion by Mr. Templeton, seconded by Mr. Horton, all members

voting aye, the Board approved the Head Start Recruitment Plan for 2017-2018 as presented. (Appendix J )

APPROVAL OF HEAD START CRITERIA. SELECTION AND ENROLLMENT -
KATIIY WILCOX AND JUDY CALTON: On a motion by Ms. Gillenwater, seconded by Mr.
McConnell, all members voting aye, the Board approved the Head Start Criteria, Selection and Enrollment
as presented. (Appendix J )

APPROVAL OF.HEAD START FINANCIAL BREAKDOWN FOR MARCH. 2017: ON A

motion by Mr. Horton, seconded by Mr. Templeton, all members voting aye, the Board approved the Head

Start Financial Breakdown for March, 2017 as follows:
Expenses: $112,045.77
Non Federal In-King $ 37,091.27

PUBLIC COMMENT: None

APPROVAL OF 2017-2018 CTE LOCAL PLÄN & BTJDGET APPLICATION OF
PERIilNS FUNDS: On a motion by Mr. McConnell, seconded by Mr. Horton, all members voting aye, the

Board approv ed the 2017 -20 I 8 CTE Local Plan & Budget Application of Perkins Funds as presented.

(Appendix K )

APPROVALOFSECONDSEMESTER Ona
motion by Mr. Templeton, seconded by Ms. Gillenwater, all members voting aye, the Board approved the

Second Semester Allocations as presented:
2016-2017 SECOND ALLOCATIONS

2ND HALF Of,'2ND SEMESTER M^Y 2,2017

SCHOOL COPIER CUSTODIAL TOTAL

DPS 1,572.50 1,572.50

DIS 1,000.00 1,000.00 2,000.00

FBPS 1,000.00 1,000.00 2,000.00

HES 1,000.00 1,500.00 2,500.00

NES 1,100.00 2,500.00 3,600.00

RCI 1,000.00 1,500.00 2,500.00

sES 2,3t2.50 5,000.00 7,312.50

wcEs 1,375.00 3,000.00 4,3'75.00

YES 1,000.00 1,875.00 2,875.00

GCMS 2,200.00 5,000.00 7,200.00

GCHS 2,075.00 4,750.00 6,825.00

TSHS 1,137.50 3,000.00 4,137.50

RCHS 1,335.00 3,500.00 4,835.00

sccTc 1,000.00 1,750.00 2,750.00

TOTAL 19,107.50 35,375.00 54,482.50

REPORT ON THE AdvanceED ACCREDITATION COMMISSION: Superintendent
Ferguson presented the External Review Exit Report on the three high schools: Gate City High, Rye Cove
High and Twin Springs High and congratulated each school and their administration, staff and community
for earning Accreditation Status through the AdvancED Accreditation Commission. Superintendent
Ferguson also stated that he has the final report in his office for review for those who would like to read it.
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APPROVAL OF VSBA MEMBERSHIP SERVICES FOR 2017-2018: Superintendent

Ferguson presented the division's renewal contract with VSBA for Policy Services in the amount of
$2,500.

On a motion by Mr. Templeton, seconded by Mr. Horton, all members voting aye, the Board

approved the contract renewal viith VSBA for Policy Services in the amount of $2,500.

APPROVAL OF MEMO OF TJNDERSTA¡IDING FOR SCHOOL RESOURCE
OFF'ICERS: On a motion by Mr. Horton, seconded by Mr. McConnell, all members voting aye, the Board

approved the Memo of Understanding for School Resource Officers as presented.

MEMO RAN DU M OF U N DERSTAN DING
SCHOOT RESOURCE OFFICER PROGRAM

We do hereby agree that it is mutually beneficialto all parties for Scott County Deputies to be
ass,gned as Schoo/ Resource Officers fo schoo/s within Scott County. lt is understood by all
pañies that Deputies are employees of the Scott County Sheriff's Office. Ihe SROs are employed
and retained by Scott County Shedff's Office, and in no
Event shall any emptoyee of the Sheriff's Office be considered an employee of the schoo/s
regardless of funding source.
The purpose of this document is to facilitate a clear understanding of roles, duties,
And responsrb/ffres. This Memorandum of Understanding (MOU) is being set fotth on
Ihls lst day of April, 2017 with full recognition that the agreement and document must be a living
document to allow for program evolution and provide for some Scott County Schoo/ District
variances, needs, and future changes.
tt is recognized that the SchoolResource Officer Program has enjoyed a nineteen year history
within the Scott County Shenff's Office and Scott County Schoo/s, since a limited pilot proiect at
Gate City High Schollwas implemented by fhe Scofú County Sheriff's Office, and has enioyed an

excellent relationship with the schoo/s. This MOU is being set forth to provide universal
clarification of expectations, to minimize confusion, and to provide for consistency between
officers, schoo/s, principals, and directors.

Ihe Scofú County Sheriff's Office recognizes and supports the need for safe
Schoofs, and a safe learning environment for our youth. ln furtherance of that goal, the Scott
County Sheriff's Office School Resource Officers shallwork in paftnership with
Schoot officials toward this end. The Scott County Schoo/ System will provide a private office,
office furnishings, telephone, and a computer to fhe SRO for his/her use in the schools.

M'SS'ON STATEMENT_ SCOTT COUNTY SHER'FF'S OFFICE
The Scott County Sheriff's Office is committed to improving the quality of life
Through a customer service, problem solving partnership with the community.

M'SS'OA' STATEMENT - SCHOOT RESOURCE OFFICER PROGRAM
Through education and enforcement and by cooperative efforts with the school Staff, the
sfudenús, the parents, the courts, the surrounding neighborhood, and the community's
social seruice organizations, the SRO program strives fo assist the schools with providing
a safe school and neighborhood environment, and súrives to hold juveniles respo nsible for
their actions and prevent individual problems from developing into patterns of
delinquency.

SCOTT COUNTY SHERIFF'S OFFICE SCHOOL RESOURCE
OFFICER PROGRAM OBJECTIVES

1. Friendly contact between ffie Scoff County Sherrï's Office and the county's youth.
2. Assistance and information sharing concerning problems and issues affecting the
Schoo/s and students.
3. Education of children regarding the role of laws, coutts, and police in society.
4. Protection and education of children involving molestation, involvement with older
Law violators, and other harmful influences.
5. lnvestigation of cases involving juveniles and use of effective alternatives to court
Whenever possrb/e.
6. Prevention of crime or delinquent behavior by juveniles within the Schoo/ Resource

Officers' areas of ass ig n me nt.
7. Effective problem solving and liaison with neighborhoods surrounding the high
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Schoo/s, which are affected negatively by the conduct of students.

It should be recognized that School Resource Officers:

< Will report to their School or Schoo/s each day schoolis rn session. This means they are not to
go elsewhere without notifying the school and/or the captain of the sheriff's office.
< Will not at any time leave their schoolunless notifying the school and telling them when they
might be returning.
< Are encouraged to be a part of Student Council /Groups and Schoo/ Staff when requested, and
to work as a team with other school officials for the betterment of students and the school and
neighborhood environment as a whole;
< Are encouraged to work extracurricular activities as requesúe d by the school administrator. lt is
recognized by all pañies that these assþnmenfs provide fu¡7her oppoftunities for crime prevention
and crime detection. Any work by the SRO ,n this capacity will be approved by the assþned Scoff
County ShenrTs Office Superuisor. Ihe SRO will not be used as a replacement officer for off-
duty/special duty assignments. lt will not relieve the School District of the need to provide
adequate security at special events. AII after hours work shall be approved by the SRO
supervisor in advance.
< Are expected to keep the school principal or his designee informed about law enforcement
action which occurs on school property and/or which may involve a
Student. This, of course, will not occur if the information is inappropriate for release
According to Virginia Law.
< Are deputy sheriffs assþned as Uniform Patrol Officers of the Patrol Division of the Scott
County Sheriff's Office. As such, their primary responsibilities are to investigate criminal cases
involving youth, maintain order through the enforcement of local, state and federal laws, to
recover stolen propeñy, bring perpetrators to justice, and support the enforcement policies of the
Scott County Schoo/s.
< Are governed by the rules, policies, shrrls, schedules, procedures and practices of fhe Scoff
County Sherff's Office, under the superuision of an assþned Captain.
< Are expected to attend all training, meetings and appointmenfs assrþned by the Sheriff's Office.
It is recognized that some of these will conflict with officer availability at the school during normal
school hours. These conflicts will be minimized as much as possib/e but the potentialexrsfs fhaf
such requirements will take precedence over school presence. The officer shall strive to keep the
school principal or his representative informed about his/her absences and/or activities as
appropriate on a need to know basrs;
< Duty assignment in the summer months, when school is not rn session, will be under the
direction of the Captain of the Scott County Shenff's Office. SRO'S may also be required to work
regular police duty assþnmenús, at other times when school is not in session, when so directed
by the Captain;
< SROs are not security guards provided to the school district by the Scott County Shenff's
Office. They should not be viewed by school officials as a replacement for security, although it is
recognized that police presence has a crime prevention impact. lf security is needed, the school
can hire off duty Deputy's;
< Also police officers and not school teachers, school administrators, nor school counselors.
< The officers ø// assrsf teachers with classroom presentations on relative topics when requested
and able. They will also work with families, individualsfudenfs and other school staff members
with counseling and guidance efforts when requested and appropriate. We, the undersigned,
encourage team work, partnerships, cooperation and coordination between the officers, their
superursors and the school administrators and their staff, as well as with the surrounding
neighborhood;
< Are not and shall not be relied upon or scheduled to se¡ve Traffic Control into or out of school
propefty, as bus stop monitors, hallway monitors, nor lunch room monitors. Although, time
permitting, SROs Should asslsf school officials who are regularly assþned in these capacities
since they provide excellent oppoftunities to achieve program objectives, including professional
and friendly contact with youth, positive relationships and crime prevention.
< SROs, Schoo/ Administration for the respective middle and/or high schools and
The assigned Police Supervisor will meet at the beginning of each school year to
Determine the goals and objectives of the SRO for the respective school. An
Assessment mechanism will be developed jointly, in an effori to determine the
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Effectiveness of the SRO program. Quarterly and year end meetings will be held to
Determine progress and to make adjustments as needed.
< Are not intended to substitute for or relieve the building administrators of their primary

responsibility for maintenance of discipline and good order in the school.
PROGRAM ASSESSMEVT

The School Resource Officer Program will be assessed annually, and the evaluation
Will be conducted jointly between the Scott County Sherrïs Office and Scott County Public
Schoo/s. The following areas, at a minimum, will be used to evaluate the program:
< Success of established goals and objectives.
< An internal suruey of high school administration, faculty and student council members, primarily
concerning perceptions of safety and security.
< Traditional police-citizen contacts (citations, anesfs, FlRs, etc.).
< Non-traditional police-citizen contacts (meetings attended, problem areas addressed, sfudenf or
family interuiews, etc.).
< Surrounding neighborhood feedback and reaction to police effotts fo address lssues
Concerning the schools and students.
< Accomplishment of fasks agreed upon as pañ of any work plan written in
Conjunction with the Principal.
Each officer's effectiveness rn the program will be evaluated at the end of each
Schoolterm. The Principal will provide input into the evaluation. This may include a
Recommendation to the Captain of the Scott County Sherff's Office that the officer not be
assþned to that school the following year. The Captain will seriously consider the evaluation and
the input of the Superintendent when assigning an officer to a building, and will make a good faith
effott to address any concerns ralsed. Ultimately, however, the final decision on which officer will
be assþned as a schoo/ resource officer is within the sole discretion of the Sheriff and Captain.

EFFECTIVE DATE:
This Memorandum of Understanding is effective July 1, 2017 and shall remain in
Effect through June 30, 2018, unless renewed by agreement of both pafties or terminated as
provided herein.
TERMINATION OF AGREEMENT:
Either pafty may terminafe fhrs agreement upon sixty (60) days written notice to the
Other pafty.

MODIFICATION; ENTIRE AGREEMENT OF PARTIES EXPRESSED
No modification of this Agreement shall be valid or binding unless the modification
ls in writing, duly dated and signed by both pañies.
Executed this _ day of 2014.

SCOTT COUNTY SHER'FF'S OFFICE
Attest:

By:
Sheriff or Captain Scott County
Sheriff's Office

W. John Puckett or James Benton

SCHOOL DISTRICT
Attest:

Su pe ri nte nde nt Scott Cou nty
Schoo/s orAsslsfanú

John Ferguson or Jason Smith

Approved as to form:

County Attorney

DISCUSSION/APPROVAL OF' MEASUREMENT & VERIFICATION ON
PERFORMANCE CONTRACT: Mr. Dennis McFarlane gave a quick overview of the M&V for the
Performance Contract and that Scott County Schools is beginning their third full year under the project. He
also stated that the first year's M&V was covered under the contract and that the school system has already
paid for the second year. Mr. McFarlane explained that a report will be ready by the July board meeting
that might help in the decision making on whether to continue with the M&V. The Board asked Mr. Robert
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Sallee, Maintenance Supervisor, his opinion about continuing with the M&V and he stated that he would
like to put that money on the service and updates of the controls and other small projects.

Superintendent Ferguson recommended tabling this decision until Mr. McFarlane presents his
report at the July board meeting. On a motion by Mr. McConnell seconded by Mr. Horton, all members
voting aye, the Board approved to table the M&V on the Performance Contact until its JuIy 6,2017
Regular Board Meeting.

CLOSED MEETING: Mr. Templeton made a motion to enter into closed meeting at 7:18 p.m. to
discuss teachers, coaches, principals and nurses, as provided in Section 2.2-3711 A (1) ofthe Code of
Virginia, as amended; motion was seconded by Mr. McConnell, all members voting aye.

RETURN F'ROM CLOSED MEETING: All members returned from closed meeting at 8:30 p.m.
and on a motion by Mr. Templeton, seconded by Mr. Horton, the Board returned to regular session and Mr.
Templeton cited the following certification of the closed meeting:

CERTIFICATION OF CLOSED MEETING

WHEREAS, the Scott County School Boord has convened a closed meeting on this dote pursuant
to an affirmotive recorded vote and in occordance w¡th the provisions of the Freedom of lnformation Act;
ond

WHEREAS, Section 2.2-3711 of the Code of Virginio requires cert¡ficat¡on, by this Scott County
School Board thot such meeting was conducted in conformity w¡th Virginia law;

NOW, THEREFORE, BE lT RESOLVED thot the Scott County School Board hereby certifies that, to
the best of each member's knowledge, (i) only public business matters lawfully exempted from open
meet¡ng requirements by Virginia low were discussed in the closed meet¡ng to which this certificotion
resolution applies and (ii) only such public matters os were identified in the motion convening the closed
meet¡ng were heord, discussed or considered by the Scott County School Board in the closed meeting.

ROLL CALL VOTE

Ayes: Linda Gillenwoter, Lorry Horton, Goil McConnell, Bill Quillen, David Templeton
Nays: None ABSENT DURING VOTE: None ABSENT DURING MEETING: None

APPROVAL OF OVERNIGHT FIELD TRIPS: On the recommendation of Mr. Jason Smith,
Assistant Superintendent and on a motion by Mr. Horton, seconded by Mr. Templeton, all members voting
aye, the Board approved the field trip request of Gate City Middle School, Gate City High School, Career
& Tech Center and Rye Cove High School to FCCLA National Leadership Conference in Nashville,
Tennessee on July 2-6,2017 (6 students, 5 Sponsors and 2 Chaperones).

SUBSTITUTES: On the recommendation of Mr. Jason Smith, Assistant Superintendent and on a
motion by Mr. Templeton, seconded by Mr. Horton, all member voting aye, the Board approved the
employment of Ms. Amy Reid as a substitute custodian, effective Apr\\,2017 .

RESIGNATIONS: On the recommendation of Mr. Jason Smith, Assistant Superintendent and on
a motion by Mr. Horton, seconded by Mr. McConnell, all members voting aye,the Board approved the
resignation request of Ms. Rachel Burke, school nurse coordinator, effective at the end of the 2016-2017
school year.

On the recommendation of Mr. Jason Smith, Assistant Superintendent and on a motion by Ms.
Gillenwater, seconded by Mr. Horton, all members voting aye, the Board approved the resignation request
of Ms. Tiffany Hawley, varsity cheer coach at Gate City High School, effective April 6,2017 ,

EMPLOYMENT: On the recommendation of Mr. Jason Smith, Assistant Superintendent and on
a motion by Mr. Templeton, seconded by Mr. McConnell, all members voting aye, the Board approved the
employment of Tim Burke, teacher, effective for the 2017-2018 school year.

On the recommendation of Mr. Jason Smith, Assistant Superintendent and on a motion by Mr.
Horton, seconded by Mr. McConnell, all members voting aye, the Board approved the employment of Mr
Aaron Daugherty, teacher, effective for the 2017-2018 school year.

On the recommendation of Mr. Jason Smith, Assistant Superintendent and on a motion by Mr.
Horton, seconded by Mr. McConnell, all members voting aye, the Board approved the employment of Mr
Jamie Hackney, teacher, effective for the 2017 -2018 school year.
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On the recommendation of Mr. Jason Smith, Assistant Superintendent and on a motion by Mr.
Horton, seconded by Mr. Templeton, all members voting aye, the Board approved the employment of Ms.
Lauren Booher, Head Start teacher, effective for the 2017-2018 school year.

On the recommendation of Mr. Jason Smith, Assistant Superintendent and on a motion by Mr.
McConnell, seconded by Mr. Horton, all members voting aye, the Board approved the employment of M
Cindy Lundy, Head Start teacher, effective for the 2017-2018 school year.

On the recommendation of Mr. Jason Smith, Assistant Superintendent and on a motion by Ms.
Gillenwater, seconded by Mr. Horton, all members voting aye, the Board approved the employment of Ms.
Kellie Russell, Head Start teacher, effective for the 2017 -2018 school year.

On the recommendation of Mr. Jason Smith, Assistant Superintendent and on a motion by Mr.
Horton, seconded by Mr. Templeton, all members voting aye, the Board approved the employment of Ms
Tirzah Neely, Head Start teacher, effective for the 2017-2018 school year.

RETIREMENT: On the recommendation of Mr. Jason Smith, Assistant Superintendent and on a
motion by Mr. Horton, seconded by Mr. Templeton, all members voting aye, the Board approved the
retirement, of Mr. Bill Vermillion, teacher, effective July 1,2017.

APPROVAL OF MENTOR STIPENDS FOR 2016-2017 SCIIOOL YEAR: On a motion by
Mr. Templeton, seconded by Ms. Gillenwater, all members voting aye the Board approved the mentor
stipends of $500 for the following teachers:

Weber City Elementary Shannon Pillion
Weber City Elementary Jennifer Collins
Vy'eber City Elementary Molly Clark
Weber City Elementary Stephanie Hood
Scott County Career/Technical Rick Francis
Scott County Career/Technical Rachel Burke
Scott County Career/Technical Tommy Musick
Shoemaker Elementary Amanda Green
Shoemaker Elementary Deanna Vy'ard
Shoemaker Elementary Tammy Hensley
Gate City Middle School Rhea McConnell
Gate City Middle School Melissa Trinkle
Gate City Middle School Jody Wolfe
Nickelsville Elementary Tina Gilmer
Nickelsville Elementary Pafi Deaderick (Sydney Lyall)
Nickelsville Elementary Patty Deaderick (David Hagy)
Nickelsville Elementary Lauren Price
Twin Springs High School Judy Flanary
Twin Springs High School Travis Pierson
Dungannon Intermediate Karen Hartsock
Various Donna Hardy

BOARD MEMBER COMMENTS: Mr. Horton expressed his appreciation to all teachers for
their hard work and thanked them for their dedication to Scott County Schools.

Mr. Templeton congratulated Ms. Addington on her awards and Mr. Vermillion on his retirement
and also expressed his appreciation to our teachers.

Ms. Gillenwater congratulated Ms. Addington on her awards and also Ms. Amy Reed for her
nomination into the VHSL Hall of Fame and expressed her appreciation to our teachers.

ADJOUR¡IMENT: There being no further business, the board adjourned at 8:45 p,m.

William "Bill'R. Quillen, Jr., Chairman K.C. Linkous, Clerk
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Sec. 642 Powers and Functions of Head Start Agencies

Sec. 642 [42 U.S,C. 9837]

(a) Authority- To be designated as a Head Start agency under this subchapter, an agency shall have authority under

its charter or applicable law to receive and administer funds under this subchapter, funds and contributions from

private or local public sources that may be used in support of a Head Start program, and funds under any Federal or

State assistance program pursuant to which a public or private nonprofit or for-profit agency (as the case may be)

organized in accordance with this subchapter, could act as grantee, contractor, or sponsor of projects appropriate

for inclusion in a Head Start program, Such an agency shall also be empowered to transfer funds so received, and

to delegate powers to other agencies, subject to the powers of its governing board and its overall program

responsibilities. The power to transfer funds and delegate powers shall include the power to make transfers and

delegations covering component projects in all cases where this will contribute to efficiency and effectiveness or

otherwise f urther program objectives.

(b) Family and Community lnvolvement; Family Services- To be so designated, a Head Start agency shall, at a

minimum, do allthe following to involve and serve families and communities:

(1) provide for the regular and direct participation of parents and community residents in the implementation of the

Head Start program, including decisions that influence the character of such program, consistent with paragraphs

(2)(D) and (SXC) of subsection (c).

(2) Seek the involvement of parents, community residents, and local business in the design and implementation of

the program.

(3) Establish effective procedures--

(A) to facilitate and seek the involvement of parents of participating children in activities designed to help such

parents become full partners in the education of theîr children; and

(B) to afford such parents the opportunity to participate in the development and overall conduct of the program at the

local level, including transportation assistance as appropriate.

(4) Offer (directly or through referral to local entities, such as entities carrying out Even Start programs under

subpart 3 of part B of title I of the Elementary and Secondary Education Act of 1965 (20 U.S.C. 6381 et seq.), public

and school libraries, and entities carrying out family support programs) to such parents-

(A) family literacy services; and

(B) parenting skills training.

(5) Offer to parents of participating children substance abuse counseling (either directly or through referral to local

entities), if needed, including information on the effect of drug exposure on infants and fetal alcohol syndrome'

(6) At the option of such agency, offer (directly or through referral to local entities) to such parents--

(A) training in basic child development (including cognitive, social, and emotional development);

(B) assistance in developing literacy and communication skills;

(C) opportunities to share experiences with other parents (including parent-mentor relationships);

Ll9
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(D) health services, including information on maternal depression;

(E) regular in-home visitation; or

(F) any other activity designed to help such parents become full partners in the education of their children.

(7) Provide, with respect to each parlicipating family, a family needs assessment that includes consultation with such

parents (including foster parents, grandparents, and kinship caregivers, where applicable), in a manner and

language that such parents can understand (to the extent practicable), about the benefits of parent involvement and

about the activities described in this subsection in which such parents may choose to be involved (taking Ìnto

consideration their specific family needs, work schedules, and other responsibilities).

(8) Consider providing services to assist younger siblings of children participating in its Head Start program to obtain

health services from other sources.

(9) Perform community outreach to encourage individuals previously unaffiliated with Head Staft programs to

participate in its Head Start program as volunteers.

(10X4) lnform custodial parents in single-parent families that participate in programs, activities, or services carried

out or provided under this subchapter about the availability of child support services for purposes of establishing

paternity and acquiring child suppott.

(B) Refer eligible parents to the child support offices of State and local governments.

(1 1) Provide to parents of limited English proficient children outreach and information, in an understandable and

uniform format and, to the extent practicable, in a language that the parents can understand.

('12) Provide technical and other suppoft needed to enable parents and community residents to secure, on their own

behalf, available assistance from public and private sources.

(13) Promote the continued involvement of the parents (including foster parents, grandparents, and kinship

caregivers, as appropriate) of children that participate in Head Start programs in the education of their children upon

transition of their children to school, by working with the local educational agency--

(A) to provide training to the parents

(i) to inform the parents about their rights and responsibilities concerning the education of their children; and

(ii) to enable the parents--

(l) to understand and work with schools in order to communicate with teachers and other school personnel;

(ll) to supporl the schoolwork of their children; and

(lll) to participate as appropriate in decisions relating to the education of their children; and

(B) to take other actions, as appropriate and feasible, to support the active involvement of the parents with schools,

school personnel, and school-related organizations.

(14) Establish effective procedures for timely referral of children with disabilities to the State or local agency

providing services under section 619 or part C of the lndividuals with Disabilities Education Act (20 U.S.C. 1419,

1431 et seq.), and collaboration with that agency, consistent with section 640(d)(3).

(15) Establish effective procedures for providing necessary early intervening servíces to children with disabilities

prior to an eligibility determination by the State or localagency responsible for providing services under section 619

219



or part C of such Act, consistent with section 640(d)(2).

(16) At the option of the Head Start agency, partner with an institution of higher education and a nonprofit

organization to provide college students with the opportunity to serve as mentors or reading partners for Head Start

participants.

(c) Program Governance- Upon receiving designation as a Head Start agency, the agency shall establish and

maintain a formal structure for program governance, for the oversight of quality services for Head Start children and

families and for making decisions related to program design and implementation. Such structure.shall include the

following:

(1)GOVERNING BODY-

(A) lN GENERAL- The governing body shall have legal and fiscal responsibility for the Head Start agency.

(B) COMPOSITION- The governing body shall be composed as follows:

(i) Not less than 1 member shall have a background and expertise in fiscal management or accounting.

(ii) Not less than 1 member shall have a background and expertise in early childhood education and development.

(iii) Not less than 1 member shall be a licensed attorney familiar with issues that come before the governing body.

(iv) Additional members shall--

(l) reflect the communíty to be served and include parents of children who are currently, or were formerly, enrolled in

Head Start programs; and

(ll) are selected for their expertise in education, business administration, or community affairs.

(v) Exceptions shall be made to the requirements of clauses (i) through (iv) for members of a governing body when

those members oversee a public entity and are selected to their positions with the public entity by public election or

political appointment.

(vi) lf a person described in clause (i), (i¡), or (iii) is not available to serve as a member of the governing body, the

governing body shall use a consultant, or an other individual with relevant expertise, with the qualifications

described in that clause, who shall work directly with the governing body.

(C) CONFLICT OF INTEREST- Members of the governing body shall--

(i) not have a financial conflict of interest with the Head Start agency (including any delegate agency);

(ii) not receive compensation for serving on the governing body or for providing services to the Head Start agency;

(iii) not be employed, nor shall members of their immediate family be employed, by the Head Start agency (including

any delegate agency); and

(iv) operate as an entity independent of staff employed by the Head Start agency.

(D) EXCEPTION- lf an individual holds a position as a result of public election or political appointment, and such

position carries with it a concurrent appointment to serve as a member of a Head Starl agency governing body, and

such individual has any conflict of interest described in clause (ii) or (iii) of subparagraph (C)--

(i) such individual shall not be prohibited from serving on such body and the Head Start agency shall report such

conflict to the Secretary; and
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(ii) if the position held as a result of public election or political appointment provides compensation, such individual

shall not be prohibited from receiving such compensation.

(E) RESPONSIBILITIES- The governing body shall

(i) have legal and fiscal responsibility for administering and overseeing programs under this subchapter, including

the safeguarding of Federal funds;

(ii) adopt practices that assure active, independent, and informed governance of the Head Starl agency, including

practices consistent with subsection (d)(1), and fully participate in the development, planning, and evaluation of the

Head Start programs involved;

(iii) be responsible for ensuring compliance with Federal laws (including regulations) and applicable State, tribal, and

local laws (including regulations); and

(iv) be responsible for other activities, including--

(l) selecting delegate agencies and the service areas for such agencies;

(ll) establishing procedures and criteria for recruitment, selection, and enrollment of children;

(lll) reviewing all applications for funding and amendments to applications for funding for programs under this

subchapter;

(lV) establishing procedures and guidelines for accessing and collectíng information described in subsection (d)(2);

(V) reviewing and approving all major policies of the agency, including--

(aa) the annual self-assessment and financial audit;

(bb) such agency's progress in carrying out the programmatic and fiscal provisions in such agency's grant

application, including implementation of corrective actions; and

(cc) personnel policies of such agencies regarding the hiring, evaluation, termination, and compensation of agency

employees;

(Vl) developing procedures for how members of the policy council are selected, consistentwith paragraph (Z)(B);

(Vll) approving financial management, accounting, and reporling policies, and compliance with laws and regulations

related to financial statements, including the--

(aa) approval of all major financial expenditures of the agency;

(bb) annual approval of the operating budget of the agency;

(cc) selection (except when a financial auditor is assigned by the State under State law or is assigned under local

law) of independent financial auditors who shall report all critical accounting policies and practices to the governing

body; and

(dd) monitoring of the agency's actions to correct any audit findings and of other action necessary to comply with

applicable laws (including regulations) governing financial statement and accounting practices;

(Vlll) reviewing results from monitoring conducted under section 6414(c), including appropriate followup activities;

(lX) approving personnel policies and pr:ocedures, including policies and procedqres regarding the hiring, evaluation,
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compensation, and termination of the Executive Director, Head Start Director, Director of Human Resources, Chief

Fiscal Officer, and any other person in an equivalent position with the agency;

(X) establishing, adopting, and periodically updating written standards of conduct that establish standards and

formal procedures for disclosing, addressing, and resolving--

(aa) any conflict of interest, and any appearance of a conflict of interest, by members of the governing body, officers

and employees of the Head Start agency, and consultants and agents who provide servíces or furnish goods to the

Head Start agency; and

(bb) complaints, including investigations, when appropriate; and

(Xl) to the extent practicable and appropriate, at the discretion of the governing body, establishing advisory

committees to oversee key responsibilities related to program governance and improvement of the Head Start

program involved.

(2) POLTCY COUNCIL-

(A) lN GENERAL- Consistent with paragraph (1)(E), each Head Start agency shall have a policy council responsible

for the direction of the Head Start program, including program design and operation, and long- and short-term

planning goals and objectives, taking into account the annual communitywide strategic planning and needs

assessment and self-assessment.

(B) COMPOSTTION AND SELECTION-

(i) The policy council shall be elected by the parents of children who are currently enrolled in the Head Start program

of the Head Start agency.

(ii) The policy council shall be composed of--

(l) parents of children who are currently enrolled in the Head Start program of the Head Start agency (including any

delegate agency), who shall constitute a majority of the members of the policy council; and

(ll) members at large of the community served by the Head Start agency (including any delegate agency), who may

include parents of children who were formerly enrolled in the Head Start program of the agency,

(C) CONFLICT OF INTEREST- Members of the policy council shall-

(i) not have a conflict of interest with the Head Start agency (including any delegate agency); and

(ii) not receive compensation for serving on the policy council or for providing services to the Head Start agency.

(D) RESPONSIBILITIES- The policy council shall approve and submit to the governing body decisions about each of

the following activities:

(i) Activities to support the active involvement of parents in supporting program operations, including policies to

ensure that the Head Start agency is responsive to community and parent needs.

(ii) Program recruitment, selection, and enrollment priorities.

(iii) Applications for funding and amendments to applications for funding for programs under this subchapter, prior to

submission of applications described in this clause.

(iv) Budget planning for program expenditures, including policies for reimbursement and participation in policy

council activities.
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(v) Bylaws for the operation of the policy council.

(vi) Program personnel policies and decisions regarding the employment of program staff, consistent with paragraph

(1)(E)(iv)(lX), including standards of conduct for program staff, contractors, and volunteers and criteria for the

employment and dismissal of program staff.

(vii) Developing procedures for how members of the policy council of the Head Start agency will be elected.

(viii) Recommendations on the selection of delegate agencies and the service areas for such agencies.

(3) POLICY COMMITTEES- Each delegate agency shall create a policy committee, which shall--

(A) be elected and composed of members, consistent with paragraph (2XB) (with respect to delegate agencies);

(B) follow procedures to prohibit conflict of interest, consistent with clauses (i) and (ii) of paragraph (2)(C) (with

respect to delegate agencies); and

(C) be responsible for approval and submission of decisions about activities as they relate to the delegate agency,

consistent with paragraph (2)(D) (with respect to delegate agencies).

(d) Program Governance Administration-

(1) IMPASSE POLICIES- The Secretary shall develop policies, procedures, and guidance for Head Start agencies

concerning--

(A) the resolution of internal disputes, including any impasse in the governance of Head Start programs; and

(B) the facilitation of meaningful consultation and collaboration about decisions of the governing body and policy

council.

(2) CONDUCT OF RESPONSIBILITIES- Each Head Start agency shall ensure the sharing of accurate and regular

information for use by the governing body and the policy council, about program planning, policies, and Head Start

agency operalion.s, including-^

(A) monthly financial statements, including credit card expenditures;

(B) monthly program information summaries;

(C) program enrollment reports, including attendance reports for children whose care is partially subsidized by

another public agency;

(D) monthly reports of meals and snacks provided throurgh programs of the Deparlment of Agriculture;

(E) the financial audit;

(F) the annual self-assessment, including any findings related to such assessment;

(G) the communitywide strategic planning and needs assessment of the Head Start agency, including any applicable

updates;

(H) communication and guidance from the Secretary; and

(l) the program information reports.

(g) TRAINING ANP TECHNICAL ASSISTANCE- Appropriate training and technical assistance shall be provided to

the members of the governing body and the policy council to ensure that lhe members understand the information
6/9



the members receive and can effectively oversee and participate in the programs of the Head Start agency.

(e) Collaboration and Coordination- To be so designated, a Head Start agency shall collaborate and coordinate with

public and private entities, to the maximum extent practicable, to improve the availability and quality of services to

Head Start children and families, including carrying out the following activities:

(1)Conduct outreach to schools in which children participating in the Head Start program will enrollfollowing the

program, local educational agencies, the local business community, community-based organizations, faith-based

organizations, museums, and libraries to generate support and leverage the resources of the entire local community

in order to improve school readiness.

(2XA) ln communities where both a public prekindergarten program and a Head Start program operate, collaborate

and coordinate activities with the local educational agency or other public agency responsible for the operation of the

prekindergarten program and providers of prekindergarten, including outreach activities to identify eligible children.

(B) With the permission of the parents of children enrolled in the Head Start program, regularly communicate with

the schools in which the children will enroll following the program, to--

(i) share information about such children;

(ii) collaborate with the teachers in such schools regarding professional development and instructional strategies, as

appropriate; and

(iii) ensure a smooth transition to school for such children.

(3) Coordinate activities and collaborate with programs under the Child Care and Development Block Grant Act of

1990 (42 U.S.C. 9858 et seq.), the agencies responsible for administering section 106 of the Child Abuse Prevention

and Treatment Act (42 U.S.C. 5106a) and parts B and E of title lV of the Social Security Acl (42 U.S.C. 621 et seq.,

670 et seq.), programs under subtitle B of title Vll of the McKinney-Vento Homeless Assístance Act (42 U.S.C.

11431et seq.), Even Start programs under subpart 3 of part B of title I of the Elementary and Secondary Education

Act of 1965 (20 U.S.C. 6381 et seq.), programs under section 619 and part C of the lndividuals with Disabilities

Education Act (20 U.S.C. 1419,1431 et seq.), and other entities providing early childhood education and

development programs or services, serving the children and families served by the Head Start agency.

(4) Take steps to coordinate activities with the local educational agency serving the community involved and with

schools in which children participating in the Head Start program will enroll following the program, including--

(A) collaborating on the shared use of transportation and facilities, in appropriate cases;

(B) collaborating to reduce the duplication and enhance the efficiency of services while increasing the program

participation of underserved populations of eligible children; and

(C) exchanging information on the provision of noneducational services to such children.

(5) Enter into a memorandum of understanding, not later than 1 year after the date of enactment of the lmproving

Head Start for School Readiness Act of 2007, with the appropriate local entity responsible for managing publicly

funded preschool programs in the service area of the Head Start agency, that shall--

(A)(i) provide for a review of each of the activities described in clause (ii); and

(ii) include plans to coordinate,,as appropriate, activities regarding--

(l) educational activities, curricular objectives, and instruction;
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(ll) public information dissemination and access to programs for families contacting the Head Start program or any of

the preschool programs;

(lll) selection priorities for eligible children to be served by programs;

(lV) service areas;

(V) staff training, including opportunities for joint staff training on topics such as academic content standards,

instructional methods, curricula, and social and emotional development;

(Vl) program technical assistance;

(Vll) provision of additional services to meet the needs of working parents, as applicable;

(Vlll) communications and parent outreach for smooth transitions to kindergarten as required in paragraphs (3) and

(6) of section 642A(a);

(lX) provision and use of facilities, transportation, and other program elements; and

(X) other elements mutually agreed to by the parties to such memorandum;

(B) be submitted to the Secretary and the State Director of Head Starl Collaboration not later than 30 days after the

parlies enter into such memorandum, except that--

(i) where there is an absence of publicly funded preschool programs in the service area of a Head Start agency, this

paragraph shall not apply; or

(ii) where the appropriate locai entity responsibie for managing the publicly funded preschool programs is unable or

unwilling to enter into such a memorandum, this paragraph shall not apply and the Head Start agency shall inform

the Secretary and the State Director of Head Start Collaboration of such inability or unwillingness; and

(C) be revised periodically and renewed biennially by the parties to such memorandum, in alignment with the

beginning of the school year.

(f) Quality Standards, Curricula, and Assessmenþ To be so designated, each Head Start agency shall--

(1)take steps to ensure, to the maximum exient practicable, that children maintain the developmentaland

educational gains achieved in Head Start programs and build upon such gains in further schooling;

(2) establish a program with the stanclards set forth in section 641A(a)(1), with particular attention to the standards

set forth in subparagraphs (A) and (B) of such section;

(3) implement a research-based early childhood currÌculum that--

(A) promotes young children's school readiness in the areas of language and cognitive development, early reading

and mathematícs skills, socio-emotional development, physical development, and approaches to learning;

(B) is based on scientifically valid research and has standardized training procedures and curriculum materials to

support implementation ;

(C) is comprehensive and linked to ongoing assessment, with developmental and learning goals and measurable

objectives;
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(D) is focused on improving the learning environment, teaching practices, family involvement, and child outcomes
across all areas of development; and

(E) is aligned with the Head Start Child Outcomes Framework developed by the Secretary and, as appropriate,
State early learning standards;

(4) implement effective interventions and support services that help promote the school readiness of children
participating in the program;

(5) use research-based assessment methods that reflect the characteristics described in section 6414(b)(2) in order
to support the educational instruction and school readiness of children in the program;

(6) use research-based developmental screening tools that have been demonstrated to be standardized, reliable,
valid, and accurate for the child being assessed, to the maximum extent practicable, for the purpose of meeting the
relevant standards described in section 6a1A(a)(1);

(7) adopt, in consultation with experts in child development and with classroom teachers, an evaluation to assess
whether elassroom teachers have mastered the functions discussed in section 6aBA(a)(1);

(8) use the information provided from the assessment conducted under section 6a1A(c)(2)(F)to inform professional

development plans, as appropriate, that lead to improved teacher effectiveness;

(9) establish goals and measurable objectives for the provision of health, educational, nutritional, and social services
provided under lhis subchapter and related to the program mission and to promote school readiness; and

(10)develop procedures for identifying children who are limited English proficient, and informing the parents of such

children about the instructional services used to help children make progress towards acquiring the knowledge and

skills described in section 6a1A(a)(1)(B) and acquisitÌon of the English language.

(g) Funded Enrollment; Waiting List- Each Head Start agency shall enroll 100 percent of its funded enrollment and

maintain an active waiting list at alltimes with ongoing outreach to the community and activities to identify
underserved populations.

(h) Technical Assistance and Training Plan- ln order to receive funds under this subchapter, a Head Start agency
shall develop an annual technical assistance and training plan. Such plan shall be based on the agency's self-
assessment, the communitywide strategic planning and needs assessment, the needs of parents and children to be

served by such agency, and the results of the reviews conducted under section 6a1A(c).

(i) Financial Management- ln order to receive funds under this subchapter, a Head Start agency shall document
strong fiscal controls, including the employment of well-qualified fiscal staff with a history of successful management
of a public or private organization.
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Scott County Public School Head Start Recruitment Plan 2(þ;î-2(¡fs

I' ntgitr trr ( ) b i ct' t i v r:.s :
To establish and maintain an outreach and recruitment process to serve eligible children in Scott County which systematically

ensures:
-Increased program participation of underserved populations of eligible children

-Full enrollment of age eligible children who meet one of the following criteria:

Foster Child
Child's Family is homeless
Child's Family is receiving public assistance

Child's family income is below the poverty line

-Ten percent actual enrollment includes services to children with disabilities

To maintain waiting lists by obtaining a number of applications prior to the beginning of the enrollment yeat that is greater than

the enrollment opPortunities

Il.cc rui tttt c n t . I t' ti t' il i t: s :

agencies, and doctor and medical professional offices and businesses/

medical p rofessional offices that border Scott Coun

Hang H.S. recruitment flyers/ posters at each center, loca I businesses,

U date Recruitment Announcement on SCPSHS Website
U date Recru itment Announcement on SCPSHS Facebook P

Advertise in Scott Co VA Star Newspa er
Place 3 x 5 banner signs at a roved locations within the cou
Place 3 x 4 recruitment si ata roved locations within the cou
Place recruitment Yard si at roved locations within the coun
lnclude recruitment r in Parent Newsletter
Recruit siblin within current Head Start classrooms

Fami Service Staff
Mana ment Staff

Famil & Community Services Coordinator
Family & Commun Services Coordinator

Famil & Community Services Coordinator
Famil Service Staff

Recruitment announcements at parent meeti

Advertise on Scott Co. Cable TV
Mana nt Staff

Family Service Staff
Family Service Staff
Family Service Staff

Family Service Staff
Policy Council

February

Monthly (February -May)
February/ Ongoing
February/ Ongoing
February
February

February/ Ongoing
February/ Ongoing
February/ Ongoing
February & March
Januaryf February

Page 1 of3



Scott County Pubtic School Head Start Recruitment Plan 2017 -2018

Provide smáll'flyers to restaurañts, grocery'stores,

place in individual shoPPing bags

and local'rnerchants to

Recruit honleless fam ilies:

L.) Contact Hope House, DSS, AppCAA, and"SCPS Homeless'Liaison &

send/ post recruitment flYers

2.) Post recruitment at laundromats

Recruit foster children: contact DSS

at individual centersistration
Set u recruitment booth at each"Kind ion site

Week-of the Young Child: D of artwork in local businesses

Contact agencies serving children with severe

Connection, LEA, Child Deve ment Clin and DSS)

ities (l'nfantToddlerdisabi

Reeruit migrant and non-E nglish.speaking farnìlies: contact Clinch River

Health Network and

with LEA to inate nt with the Pre-K mM eet en ro me
Cares: Share infothat we are recruiti

Provide recruitment flyers to all primary and elementary to be

sent h me

An ouncement in urch bulletins

Press Release in Scott County VA Star of Week of the Young

Activities

child

Ensure applications are avá¡lable at the l-tead Start @ffice, each center,

and primary and elementary schools

Accept and ehsure follow uP on referrals from doctors and'other

rofessionals, commun ncies, and school

Collaborate with SCPS in Child Find efforts: P lan, organize/ particiPate in

Ea Childhood Fair at Food

& Commun Services Coordinator
Service Staff

Fami Service Staff

Education Staff

Child Development Services Coordinator

Familr¡ & Cornmunity Services Coordinator

Fami Service Staff

Fami & Commun Services Coordinator
Fami & Commun Services Coordinator

Family & CommunitY Services Coordinator
Fami & Commun Services Coordinator

Family & Community Services Coordinator

Management Staff

Child Development Services Coordinator

Fami Service Staff

March ril

February/ Ongoing

Februa

February

tnApri On

Ma ril

ril

April/ Ongoing

April/ Ongoing

May
¡il/
ril/ tn

April

April

Ongoing

Ongoing

,, lagç2.o! 3



Scott County Public School Head Start Recruitment Plan 2017-2018

Change answering machine message for summer months
Ex: We are closed for the summer. Our children will return to class on...... We are accepting new

aoplications for fall enrollment. To apply, please contact the Head Start Office at 386-6051

Door to door recruitment

Conduct community outreach by participating in community meetings

and other a in-service traini

Education Staff
Family Service Staff

Management Staff

End of program year
MaV/ Ongoing

Ongoing
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Scott County Public School Head Start and Early Head Start Elieibilitv and Enrollment
Priorities

To be eligible for services in Scott County, children must be age 6 weeks to 4 years old.
For Head Start, a child must turn 3 years old by the date used to determine eligibility for
public school, and be no older than the age required to attend school.
According to Virginia Law, a child must be 5 years old by September 30 of the current year to
attend Kindergarten.

Children enrolled as income eligible remain eligible through the second year of their enrollment
in Head Start. An income eligible child may be enrolled as of his/her third birthday when it falls
after September 30 of the current enrollment year and may be enrolled in Head Start for three
years. To enroll for a third year of Head Start, family income must be re-verified.

Head Start Selection/ Enrollment Priorities

1. Age eligible children returning from the preceding school year.

2. EarIy Head Start transition

3. Foster child or homeless

4. Family is eligible or receiving public assistance through TANF (Temporary Assistance for
Needy Families) or the SSI (Supplemental Security lncome) program.

5. lncome eligible child under l00Vo of poverty level with a suspected or documented disability

6. Child with family income at greatest Vo below lo07o of poverty level

7. Oldest income eligible child under l00Vo of poverty level.

8. Child with special family circumstances. For example: A single parent working or in school,
a child in the care of a relative, or a child of an incarcerated parent.

Priorities

Earlv Head Start Selection/ Enrollment Priorities

1. Age eligible children returning from the preceding school year.

2. Foster child or homeless

3. Family is eligible or receiving public assistance through TANF (Temporary Assistance for



Needy Families) or the SSI (Supplemental Security Income) program.

4. Income eligible child under 1007o of poverty level with a suspected or documented disability.

5. Child with family income at greatest Vo below I00Vo of poverty level and is working or
attending school.

6. lncome eligible child under 1007o of poverty level.

7. Child with special family circumstances. For example: A single parent working or in school,
a child in the care of a relative, or a child of an incarcerated parent.

Any enrollment slots remaining may be filled from the prioritizedby area waiting list of over-
income children, as long as the income-eligible waiting list under 1007o has been exhausted. The
total over income children may not exceed I)Vo of the funded enrollment. Over-income children
enrolled in a given year are not automatically eligible the following year, but must again be
screened for eligibility.

An additional35Vo of children may be between 100-1307o of the federal poverty line if the
program ensures that it has followed the above criteria. The program has established and
implemented outreach, and enrollment policies and procedures to ensure it is meeting the needs
of pregnant woman or children, and children with disabilities, before serving children that do not
meet the above criteria.



Scott County Publíc School Heod Stort

Criteria Points
Based on Income
Returning Child
Transitioning from EHS
Foster Child
Homeless
Public Assistance

O - lOVo below poverty level
II - 20Vo below poverty level
2L - 30Vo below poverty level
3I - 40Vo below poverty level
4I - 50Vo below poverty level
51, - 607o below poverty level
6l - 807o below poverty level

8l - I007o belowpoverty level

5

4
10

10

9

1

2

2

4
5

8

10

12

Rnserì nn Clnss A

Age4 9
Age3 7

(Determined by public school cut-off date of September 30)

A child is not eligible for an additional year of Head Start if 5 years old or older unless
determined by the LEA

Other Elisibilitv Criteria
Parental Status

Single Parent (Mother Only)
Single Parent (Father Only)
Two Parent Family
Other Relative (Grandparent/Guardian)

Disability
Disability Suspected
Disability Identified
BiologicalAvledical Risk

1

1

6

9

6

8

-1

Special Family Circumstances.
A single parent working or in school
Two parent working or in school
Incarcerated parent.

9

1

10



Scotf County Public School Eorly Heod Storl Eligibility

Criteria Points
Based on Income
Returning Child
Foster Child
Homeless
Public Assistance

0 - l0% below poverty level
ll -20% below poverty level
2l - 30% below poverty level
3l - 40% below poverty level
4l - 50% below poverty level
5l - 60% below poverty level
6l - 80% below poverty level

81 - 100% below poverty level

Based on Cl¡ss Ase

5

10
10

9

I
2
2
4
5

I
10

t2

Below 6 months
6-11 months
Age I
Age 2

Other Elisibilitv Criteria

7

7
7
7

Parental Status
Single Pa¡ent (Mother Only)
Single Parent (Father Only)
Two Pa¡ent Family
Other Relative (GrandparenlGuardian)

Disability
Disability Suspected
Disability Identified
B iolo gical/lvf edical Ri sk

Special Family Circumstances.
A single parent working or in school
Two parent working or in school
Inca¡cerated parent.

7
7

6
9

6
8

3

9
9
10



APPENDIX K

2OL7.2OT8 CAREER & TECH LOCAL PLAN &
BUDGET APPLICATION OF PERKINS FUNDS



1.

CAREERAND
TECHNICAL
ACTIVITIES

FUNDED
(Indicate Required or

Permissive Use of
Funds)

See Annendix B

3.

NARRATIVE DESCRIPTION
(Describe how the expend¡ture will assist your divis¡on in

cont¡nuously improving the academic and technical skills of

students participating in career and technicâl education

programs and in meeting the state levels of performânce

established under Section l13 ofthe Perkins IV Act.
(Section 134(bXl' 2 and l0) (Section 135(a-c)

See Aooendix C

5.

BUDGETED FUNDS Á.ND

SOURCE OF FUNDS

Fed.,

State,

or
Amount

Required Use

Professional
Development

ix. All We will provide development programs to teachers

and administrators to include in-service training. We will
attend the State, Regional and National ACTE and VACTE

conferences. We will send administrators and teachers to local

and regional meetings and workshops.

3000 - Purchased

Services FED 5,200.0c

Required Usel

Activities for
Special Populations
(to include
nontraditional)

ix. All We will plan and create promotional programs and activities

that encourages completion ofa standard diploma lor students

that are completers in a CTE program and that do not plan on

receiving a modified diploma.

8000 - Capital

Outlay/Equiprnent FED 1,000.00

Required Use:

School Division

CTEMS SCHEDULE 17 (Continued on next page)

Budget ofPerkins Funds
2017-2018 Ptan

Division Number:

CTEMS Schedules Page 28 2017-2018 Local Plan



1.

CAREER AND
TECHNICAL
ACTIVITIES

FUNDED
(Indicate Required or

Permissive Use of
Funds)

See Annendix B

3.

NARRATIVE DESCRIPTION
(Describe how the expenditure will assist your div¡s¡on in

continuously improving the academic and technical skills of
students participating in career and technical education

progrâms and in meeting the state levels of performance

established under Section 113 ofthe Perkins IV Act.
(Section 134(bxl,2 nnd 10) (Section 135(a-c)

4.

OBJECT
CODE

See Appendix C

5.

BUDGETED F'UNDS AND
SOURCE OF FUNDS

Fed.,

State,

or
Local Amount

R7-Jnitiate, improve,

:xpand, and modemize

¡uality career and technical

:ducation prograrns,

ncluding relevant

:echnology

viii. Trade and

Industrial
Education

We plan to purchase a Shop Bot CNC machine for Carpentry

class.

8000 Capital

Outlay/Equipment
FED 20,575.04

R7-lnìtiate, ilnprove,

:xpand, and modemize

¡uality career and technical

:ducation prograrns,

ncluding relevant

:echnology

ix. All We plan to purchase 80 Chrome Books with teacher edition

materials and 10 lap tops to modernize our classrooms.

8000 - Capital

Outlay/Equiprnent
FED 22,000.0c

R2--Link career and

technical education at the

secondary Ievel and ca¡eer

lnd technical eclucation at

tlre postsecondary level,

including by offering the

relevant elements of not
l-.. 

'L-^ 
I ^-,--, --i

ix. All We plan to assist special population, including economic

disadvantaged career and technical students \ùith tution
assistance to ensure that they can have access to dual enrollment

classes through Mountain Empire Community College.

3000 - Purchased

Seruices
FED 6,200.00

R7--lnrhâte, ilnprove,

:xpand, and rnodentize

quality career and teclrnical
gducation programs,

including relevant

technology

viii. Trade and

I ndustrial
Education

We plan to purchase equipment and tools to meet accreditation

to NATEF for Auto Technology and Auto Body Technology.

8000 - Capital

Outlay/Equiprnent
FED 5,472.8é

School Division
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School Division

CTBMS SCHEDULE 17 (Continued from previous page)

Budget ofPerkins Funds
2017-2018 Plan

Division Number:

l.
CAREER AND
TECHNICAL
ACTIVITIES

FUNDED
(lndicate Required or

Permissive Usc of
F unds)

See Anoendix B

3.

NARRATIVE DESCRIPTION
(Describe how the expenditure will assist your division in

continuously improving the acndemic and technical skills of
students participating in career and technical education

programs and in meeting the state levels of performance

established under Section I l3 of the Perkins lV Act.
(Section 134(bxf,2 and l0) (Section 135(a-c)

4.

OBJECT
CODE

See Apoendix C

5.

BUDGETED F'UNDS AND
SOURCE OF FUNDS

Fed.,

Stâte,

or
Local Amount

Career and Technical Eclucation Programs or Activities Funded

Federal 60,447.86

State 0.00

Local 0.00

Administration/AdministrativeEquipmentTotal 0.00

Grand Total Career and Technical Bducation Federal Budget 60,441.86
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CTEMS SCHEDULE 18 (Continued from previous page)

Administration/Administrative Equipment Funds and Budget Summary Worksheet

SUMMARY BUDGET WORKSHEET
(A summary of the budget worksheets relevant to plan objectives

line items under the broad

0.001000 - Personal Services

0.002000 - Employee Benefits

3000 - Purchased Services

0.004000 - Internal Services

0.005000 - Indirect Costs and Other

Expendìture Category Budget is calculated from the CTEMS Schedule I 7 Budget and CTEMS

Schedule I8 Administration/Adminislrattve Eqtipment Funds and Budget Summary Ú[/orksheel
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